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	Job Title:

   Salary:
	Chief Executive

£51,694 - £56,357pa 

	Reporting to:
	Council of Management

Permanent/37.5 hours per week




About Amelia Trust Farm

We deliver therapeutic and educative programmes for young people facing multiple disadvantages to help them get their lives back on track by involving them in meaningful activities at the Farm. We also work in partnership with other charities to reach out to different groups of vulnerable people and provide community facilities for everyone to enjoy the countryside and the benefits of nature.

Main Purpose of Role

The Chief Executive will provide inspirational leadership, strategic direction and operational management for the Amelia Trust Farm. The post will ensure the charity delivers high-quality services, achieves its charitable objectives, and remains financially sustainable and resilient. 

The post will be responsible for the overall performance of the organisation and will balance strategic oversight with active operational involvement demonstrating a willingness to engage directly with day-to-day issues across the Amelia Trust Farm’s activities. The Chief Executive will represent the charity to its users, stakeholders and media. 
Working closely with the Council of Management, staff, volunteers, service users, supporters, funders, and external partners, the Chief Executive will drive continuous improvement, growth, and impact while championing the charity's values and ethos.
Location: 

Amelia Trust Farm, Five Mile Lane, Walterston, Barry, Vale of Glamorgan.  CF62 3AS

Supervisory responsibility/position in structure:

To have direct line management for all staff and be accountable to the Council of Management for the whole workforce including volunteers (approx. 24 staff and 60 volunteers.)

Specific Areas of Responsibility:

· Provide visible, effective and inspirational leadership and management to staff and volunteers, fostering a positive, inclusive, and high-performing culture.
· Have overall responsibility for organisational performance and all operational aspects of the Amelia Trust Farm. 
· Ensure that the Amelia Trust Farm policies and operational procedures are established, maintained and implemented, and monitor service quality and outcomes to ensure that programmes meet the needs of beneficiaries
· Ensure the highest standards of educational, therapeutic and wellbeing provision, and that the highest standards of animal welfare and husbandry are maintained at all times
· Lead a culture where safeguarding is embedded throughout the organisation and remains the responsibility of all staff and volunteers.
· Oversee the effective management of visitors, staff, volunteers, farm operations, facilities, and assets and ensure Amelia Trust Farm complies with all relevant legal requirements.
· Offer effective HR and people management to staff, in particular leading on matters of recruitment and induction to all staff and volunteers.
· Provide timely and accurate reports to the Council of Management on operational performance and delivery, risk management, finances, safeguarding, and fundraising.
· Work with the Council of Management to develop strategic and business plans, seeking long-term sustainability by identifying opportunities for partnership, service development and income generation, and supporting these with grant applications and project finance.
· Ensure effective financial planning, budgeting and monitoring, and maintain strong financial controls to ensure resources are used effectively to maximise charitable impact.
· Establish and maintain effective relationships with key partners (e.g. local councils, schools, funders, supporters, elected representatives, community leaders, partner organisations, businesses and the wider public).  
· Act as Chief Ambassador to promote the impact of the charity's work and strengthen public awareness and support.
· Work closely with the Council of Management to ensure effective governance and support Trustees in fulfilling their legal and regulatory responsibilities.
· Undertake such other duties as may be necessary to fulfil the requirements of the post and as may be directed from time to time by the Council of Management

Qualifications and Knowledge

Educated to degree level or equivalent, with evidence of continuing professional development. 

An awareness of good governance and the various regulations surrounding this e.g. data protection, charity regulation, company legislation, safeguarding. 

Good understanding of financial and budget management, commissioning and contracts.

Knowledge of Human Resources and Employment law basics; also of Health and Safety.

Experience/specialist training required
Senior leadership experience in a small to medium organisation with a proven record in strategic planning, strong financial management and people management.
Successful record of income generation, working with partners and building external relationships with funders/commissioners. 
Experience of managing organisational risk and compliance.
A record of leading successful change or service development. 
Experience of reporting to a Board and providing assurance.
Personal attributes and skills	

Essential			

· Effective leadership and people management skills
· Strong financial acumen
· Strategic thinker and ability to prioritise
· Good communicator with strong focus on customer service					
· Strong partnership‑building and negotiation skills	
· Ability to influence and represent the organisation externally
· Be adaptable and able to work flexibly and independently            
· Ability to combine strategic leadership with practical operational management		
· Competence with digital tools and data systems						
· Ability to design and oversee systems, policies, and processes
· Problem‑solving and calm decision‑making under pressure
· Personal integrity and honesty				
· Be in sympathy with the aims and core values of the Methodist Church of Great Britain
· Resilience and emotional intelligence
· Sound judgement and balanced decision‑making
· Commitment to equity, diversity, and fairness
· Visionary yet practical approach
					
Desirable

· An understanding of the rural environment and current issues on the rural and environmental agenda

· Experience of working with vulnerable people					
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